Version 0.3

Stress Risk Assessment
Please note: - if you are using this template electronically each box will automatically expand to accommodate the text being inputted  
	Name of Service/Team 
	     
	Date of assessment 
	     

	Name of person(s) completing this assessment
	     


	Stressors

What is causing stress?
	What action has been taken and or what controls do you have in place?
	Is it enough?

What else can be done?

	      ROLES      (Roles, responsibilities and  job descriptions)
DEMANDS     .(Workloads and working time) 
CONTROL     (Work life balance)
RELATIONSHIPS     (Poor relationships, Bullying, harassment, violence towards 
staff )
SUPPORT    (Management, peers and others)
CHANGE      (Restructures, working practices, staffing  work programmes etc)

	Examples

· Hold regular one-to-one meetings, team meetings. 

· Hold regular team meetings.

· Ensure demands are discussed in 1-2 -1’s.

· Agree methods of communication (e.g. meetings, notice boards, letters, e-mail, feedback forums etc) and frequency (e.g. weekly)

· Review team and individual work plans after the change to ensure team and individual objectives are clear.


	     


Assessment Review 

Note:- All assessments should be reviewed on a regular basis, or when there has been a significant change in the structure or working practices occurs or if it is deemed to be no longer valid. Any changes should be dated and recorded and those affected must be informed.  
	Assessment reviewed by
	Date of review
	Reasons for the review and changes made
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